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ABSTRACT 

The purpose of this study is to investigate the professional satisfaction of 

primary education teachers in the region of Epirus and how it is influenced by 

factors related to the general working conditions, the work object, the salary, 

opportunities for promotion and development, utilization of skills and abilities, 

feelings of social acceptance and recognition, relationship with colleagues and 

support from the supervisor. 

The first two parts of the study concentrate on the concept and theoretical 

approaches of job satisfaction. The third part includes the research methodology 

and the presentation of the individual results of the statistical processing that was 

done with the excel program. 

The fourth part contains the conclusions that emerge from the analysis of 

the individual results and show which of the examined factors have positive 

effects and which not. 

Greek bibliography was used for the purpose of this study. 
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